O
Q0O

WORKLOGIC

Kairen Harris

Consultant
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Kairen Harris brings an impressive set of HR skills and experience to Worklogic
obtained from an extensive, international HR career to date.

For over 25 years, Kairen has worked in diverse business sectors across Europe,
Africa, Asia and Australasia. Her most recent role, prior to joining Worklogic, was
HR General Manager for Shell in Australia, New Zealand and the Pacific islands.
Responsible for delivering the workplace policies, processes and culture that
would best promote values of gender equity, inclusion and respect for people,
Kairen understands the daily challenges of managing staff performance, dealing
with conflict appropriately and ensuring workplace diversity.

From her strategic HR roles to date, Kairen has significant insight, skill and
experience regarding corporate governance and policy development, workplace
reviews, staff training, in-house communication and management coaching.

Her long standing involvement on the Board of the Leadership Consortium is
testament to her passion for high quality leadership and life time learning.

At Worklogic Pty. Ltd. Kairen has undertaken a range of proactive and reactive
services including complex investigations and a variety of proactive services
including reviews of work practices and policies and EOWA Reports.

Qualifications

e Master of Arts: French/History, University of Edinburgh




